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Supplier Code of Conduct

In this Supplier Code of Conduct, reference to GOAL will include reference to GOAL in Ireland, GOAL (International) in the UK, GOAL
US Fund in the US and all GOAL branches and/or liaison offices, as well as other entities established in programme countries from time
to time (together, hereinafter referred to as “GOAL”). This Supplier Code of Conduct should be read in conjunction with the relevant
contract entered into between the Supplier and GOAL (“Contract”), GOAL’s Terms and Conditions for Contracts for Procurement of
Goods or Services (as applicable), and any other GOAL policy which GOAL may send the Supplier from time to time during the Contract.

Each supplier of GOAL (“Supplier”) is expected to comply with the following Supplier Code of Conduct and is responsible for requiring
its employees and any subsidiary, subcontractor and any other third party that the Supplier may use to carry out its obligations under
a contract entered into with GOAL (together, “Third Parties”) to abide by this Supplier Code of Conduct, and to provide a copy of this
Supplier Code of Conduct to those entities and individuals.

The Supplier Code of Conduct applies to all Suppliers who are requested by GOAL to sign it and all Third Parties who must confirm that
they uphold its standards as far as applicable to their status. GOAL recognises that reaching some of the standards in this Supplier
Code of Conduct is a dynamic, continuous process and encourages Suppliers to continually improve their workplace conditions and
ensure they have adequate systems and controls in place to monitor Third Parties to ensure compliance with this Supplier Code of
Conduct. In line with the size and nature of their business, GOAL expects the Supplier to have management systems in place to support
compliance with laws, regulations, and the expectations related to or addressed expressly within this Supplier Code of Conduct. GOAL
encourages Suppliers to implement their own written code of conduct.

1. RESPECT FOR HUMAN RIGHTS

The Supplier represents and warrants that neither it nor any
Third Party violates the fundamental human rights as set out
in the European Convention on Human Rights from 1950 (as
may be amended from time to time) including all protocols to
the convention.

The Supplier represents and warrants that it will have respect
for all fundamental human rights and, in particular, it will
respect the dignity and worth of all persons including respect
for the equal rights of men and women.

The Supplier undertakes that it and any Third Party will not
discriminate directly or indirectly on the grounds of gender,
marital status, family status, sexual orientation, religion, age,
disability, race, political affiliation, social status, or
membership of an ethnic community.

2. ILLEGAL ACTIVITY

The Supplier represents and warrants that neither it nor any
Third Party are engaged in any sort of illegal activities.

The Supplier represents and warrants that neither it nor any
Third Party will excuse or ignore or participate in any corrupt,
fraudulent, exploitative, or unethical activities. This includes
but is not limited to the trafficking of people, participating in
any armed, political, or religious conflict, dealing in illegal
drugs, gems or arms or using the services of a sex worker.

The Supplier represents and warrants that neither it nor any
Third Party will be under the influence of alcohol or drugs,
which includes illegal drugs and misused prescription
medication, while engaged by GOAL under a Contract and will
be fit to carry out its responsibilities and obligations under that
Contract.

3. ANTI-CORRUPTION, ANTI-BRIBERY, ANTI-FRAUD,
ANTI-MONEY LAUNDERING & CONFLICT OF INTEREST
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GOAL has zero tolerance for corruption, bribery, fraud, and
money laundering.

The Supplier and each Third Party shall comply with all
applicable laws, statutes and regulations relating to anti-
bribery, anti-corruption, anti-fraud and anti-money laundering
including but not limited to the Irish Criminal Justice (Money
Laundering and Terrorist Financing Act 2010), the Irish Criminal
Justice (Corruption Offences) Act 2018, the UK Bribery Act
2010, the UK Proceeds of Crime Act 2002, the UK Money
Laundering, Terrorist Financing and Transfer of Funds
(Information on the Payer) Regulations 2017, the UK Terrorism
Act 2000, the United States Foreign Corrupt Practices Act 1977
and the United States Anti-Money Laundering Act 2020, as
may be amended from time to time) (together the “Relevant
Requirements”).

Corruption includes benefiting from gifts, advantages, and
sexual favours. Therefore, the Supplier and all its Third Parties
shall not:

*  Exchange money, employment, goods, or services for
sexual activity. This includes any exchange of assistance
that is due to beneficiaries of assistance.

*  Engage in any sexual relationships with beneficiaries of
assistance since they are based on inherently unequal
power dynamics.

Any conflict of interest on the part of the Supplier or Third
Party shall be immediately disclosed to GOAL. The Supplier
affirms that it or any Third Party has no current or prior
business, professional, personal, financial, political, family, or
other interest, including, but not limited to, the representation
of other clients, that would conflict in any manner or degree
with the performance of its responsibilities and obligations
under any Contract. If any such actual or potential conflict of
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interest arises under any Contract, the Supplier shall
immediately inform GOAL in writing of such conflict.
4, TERRORISM
The Supplier represents and warrants that neither it nor any of
its Third Parties are engaged in any transactions with, and/or
the provisions of resources and support to, individuals and
organizations associated with terrorism.
The Supplier represents and warrants that neither it nor any of
its Third Parties are engaged in any transactions with, and/or
the provision of resources and support to, individuals and
organizations associated with, receiving any type of training
for, or engaged in, any act or offense described in Article 2,
Sections 1,3,4 and 5 of the International Convention for the
Suppression of the Financing of Terrorism, adopted by the
General Assembly of the United Nations in Resolution 54/109
of 9 December 1999.
5. ENVIRONMENT
The Supplier represents and warrants that neither it nor any
Third Party are violating any international environmental
agreements.
The Supplier undertakes to support a precautionary approach
to environmental challenges and not in any way cause damage,
destruction, or any harm to the environment. Further, the
Supplier undertakes to encourage the development and
diffusion of environmentally friendly technologies and
undertake initiatives to promote environmental responsibility
and sustainability.
6. MINES AND WEAPONS
The Supplier represents and warrants that neither it nor any
Third Party are actively and directly or indirectly engaged in
patent activities, development, assembly, production, trade,
or manufacture of mines or in such activities in respect of
components primarily utilized in the manufacture of anti-
personnel mines.
The Supplier represents and warrants that neither it nor any
Third Party are actively and directly or indirectly engaged in
patent activities, development, assembly, production,
stockpiling, trade, or manufacture of weapons including but
not limited to firearms, chemical weapons, biological weapons,
and nuclear weapons.
7. CHILD AND ADULT SAFEGUARDING
The Supplier represents and warrants that it and all its Third
Parties are protecting all people from abuse and exploitation,
meaning any actual or attempted abuse of a position of
vulnerability, differential power, or trust, for sexual purposes,
including, but not limited to, profiting monetarily, socially, or
politically from the sexual exploitation of another. Similarly,
the term "sexual abuse" means the actual or threatened
physical intrusion of a sexual nature, whether by force or
under unequal or coercive conditions.
Specifically, the Supplier and all its Third Parties will not:
* Engage in sexual activity with anyone under the age of
18, regardless of the age of consent locally (mistaken
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belief of age being no defence).
*  Sexually abuse or exploit children.
*  Subject a child to physical, emotional, or psychological
abuse, or neglect.
* Engage in any commercially exploitative activities with
children including child labour or trafficking.
*  Sexually abuse or exploit vulnerable adults.
*  Subject a vulnerable adult to physical, emotional, or
psychological abuse, or neglect.
8. CHILD PROTECTION
The Supplier represents and warrants that neither it, nor any
Third Party are engaged in any practice inconsistent with the
rights set forth in the Convention on the Rights of the Child,
including Article 32 thereof, which, inter alia, requires that a
child shall be protected from performing any work that is likely
to be hazardous or interfere with the child’s education, or to
be harmful to the child’s health or physical, mental, spiritual,
moral, or social development.
The Supplier represents and warrants that it and all its Third
Parties will comply with this requirement, and that it will raise
any concerns or suspicions they have, actual or perceived, of
any breach of this clause directly to GOAL.
9. FORCED LABOUR
The Supplier represents and warrants that employment is
freely chosen and neither it nor any Third Party are using any
form of forced, bonded or compulsory labour.
10. WORKING CONDITIONS
The Supplier represents and warrants that neither it nor any
Third Parties are allowing working conditions that violate the
Convention on Occupational Safety and Health from 1981
including the Protocol from 2002, the Convention on Minimum
Wage Fixing from 1970 and the Conventions on Hours of Work
of the International Labour Organization (ILO) (as may be
amended from time to time).
The Supplier represents and warrants that it and all its Third
Parties are protecting workers from any acts of physical,
verbal, sexual or psychological harassment abuse or threats in
the workplace by either their fellow workers or their
managers, and that the rights of staff to freedom of association
and collective bargaining are respected.
11. DISCRIMINATION IN WORKING CONDITIONS
The Supplier represents and warrants that neither it nor any
Third Party are discriminating any of its workers regarding
race, colour, gender, language, political or other opinion,
caste, national or social origin, property, birth, union
affiliation, sexual orientation, health status, age, disability, or
other distinguishing characteristics.
The Supplier represents and warrants that neither it nor any
Third Party are making employment-related decisions, from
hiring to termination and retirement which are not based only
on relevant and objective criteria.
12. TRANSPARENCY, HONESTY, INTEGRITY AND
ACCOUNTABILITY
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The Supplier represents and warrants that it and any Third
Party shall uphold the highest standards of integrity, honesty
and transparency.

The Supplier undertakes a duty of full disclosure of any
relevant material at any time and at the sole discretion of
GOAL for GOAL to examine any alleged breach of this Supplier
Code of Conduct.

13. HUMAN TRAFFICKING & MODERN SLAVERY

The Supplier and each Third Party shall comply with all
applicable human trafficking and anti-slavery laws, statutes,
regulations, and conventions in force and the Supplier
warrants that it has instructed its named personnel, staff,
employees, and all its Third Parties to refrain from engaging in
human trafficking and/or forced labour. The failure of the
Supplier to investigate allegations of human trafficking for
whatever purpose, including forced labour, against its staff or
related to its activities or to take corrective action when any
allegations have been proven to have occurred shall entitle
GOAL to end the Contract immediately and without penalty
upon notice to the Supplier, at no cost to GOAL.

Suppliers and their employees, and Third Parties (including
labour recruiters, brokers, and agents) shall not:

* Engage in trafficking in persons during the period of
performance of the contract.

Procure commercial sex acts during the period of
performance of the contract.

Use forced labour in the performance of the Contract.
Destroy, conceal, confiscate, or otherwise deny access by an
employee to the employee’s identity or immigration
documents, regardless of issuing authority.

Use misleading or fraudulent practices during the
recruitment of employees or offering of employment, such
as failing to disclose, in a format and language accessible to
the worker, basic information; or making material
misrepresentations during the recruitment of employees
regarding the key terms and conditions of employment; or
use recruiters who do not comply with local labour law
Charge recruitment fees to employees or potential
employees

Fail to provide or pay for return transportation at the end of
employment for employees who are not nationals of the
country and were brought into the country for the express
purpose of working on a GOAL contract or subcontract,
unless that individual is legally permitted to and chooses to
remain, or the employer is exempted from this requirement
in writing by GOAL

Where applicable, fail to provide or arrange housing that fails
to meet national standards for housing and safety

Fail to provide an employment contract, recruitment
agreement or other required work document in writing, in a
language the employee understands, as required by law.
Should the Supplier become aware of, or suspect, human
trafficking activities during the execution of the contract the
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Contractor must immediately inform GOAL to enable
appropriate action to be taken.

14. WHISTLEBLOWING AND REPORTING

The Supplier represents and warrants that it and any Third
Party shall raise any genuine concerns about actual or
perceived wrongdoing by GOAL staff members, board
members, partners of GOAL, other suppliers, contractors,
volunteers, and communities.

GOAL also expects each Supplier to provide their own
employees with avenues for raising legal or ethical issues or
concerns without fear of retaliation. We expect each supplier
to take action to prevent, detect, and correct any retaliatory
actions. If the Supplier does not have its own reporting
mechanism then it should provide their employees with
GOAL’s email address: speakup@goal.ie to raise any legal or
ethical issues or concerns; or through the externally managed
hotline, Safecall: www.safecall.co.uk/report,
goal@safecall.co.uk., <insert country specific safecall number>
15. BREACH

Any breach of the representations and warranties of this
Supplier Code of Conduct will be considered as gross
misconduct and abusive behavior, which cannot be tolerated.
As such, GOAL will have the right to withhold payment and
postpone the goods or services (as applicable) to be provided
under the Contract to enable GOAL to undertake a thorough
investigation of any alleged breach of any representation,
warranty or undertaking given by the Supplier or Third Party of
this Supplier Code of Conduct. Upon the outcome of the
investigation, GOAL will inform the relevant Supplier of its
findings and will either (i) continue the Contract making such
necessary amendments to the Contract as may be required to
strengthen the terms of the Contract; or (ii) terminate the
Contract with the Supplier immediately at no cost to GOAL.
Upon such termination, GOAL reserves the right to make no
payment of remaining sums due under the Contract (even
when goods or services have been supplied), in instances
where GOAL has found that the Supplier or Third Party has
breached a representation, warranty or undertaking under this
Supplier Code of Conduct.

This Supplier Code of Conduct is hereby acknowledged and
agreed by:

On behalf of | insert supplier name
Name
Signature

Date
Place
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Tedarikci Davranis Kurallari

isbu Tedarikci Davranis Kurallari Belgesi’nde GOAL’a yapilan atiflar irlanda’da yer alan GOAL'u, Birlesik Kralliktaki GOAL’u (Uluslararasi),
Birlesik Devletler’deki GOAL US Fund’i ve diger GOAL subelerini ve/veya irtibat birolarini ve bunlara ek olarak zaman zaman, program
tlkelerinde yer alan diger kurumlari da igerecektir (bundan sonra “GOAL” olarak ifade edilecektir). isbu Tedarikci Davranig Kurallari;
Tedarikgi ve GOAL arasinda yururluge giren ilgili s6zlesme (“S6zlesme”), GOAL'un Mal ve Hizmet Alimi Sézlesmelerine Yonelik Kosullari
ve Hikimleri (uygun olan durumlarda) ve GOAL'un Sézlesme sirasinda zaman zaman Tedarikgi'ye gonderebilecegi diger tim GOAL
politikalari ile birlikte okunmalidir.

GOAL'un her bir tedarikgisinin (“Tedarikgi”), asagida bulunan Tedarikgi Davranis Kurallarina uymasi beklenir ve her bir ¢alisanindan ve
tiim yan kuruluslarindan, alt yiklenicilerinden ve GOAL ile imzalanan bir s6zlesme altindaki sorumluluklarini yerine getirmek igin
kullanabilecegi ilgili diger tgiinct taraflardan (“Uglincii Taraflar”) bu Tedarik¢i Davranis Kurallarina uymasini beklemekten ve bu
Tedarikgi Davranig Kurallarinin bir kopyasini bahsedilen kurumlara ve kisilere saglamaktan sorumludur.

Tedarikgi Davranis Kurallari, GOAL tarafindan imzalamasi gerekli goriilen tiim Tedarikgilere ve kendi durumlarina uygulanabilecek olan
standartlari idame ettirebilecegini onaylamak zorunda olan tiim Uglincii Taraflara uygulanir. GOAL, bu Tedarik¢i Davranis Kurallarinda
bulunan bazi standartlarin dinamik ve siirekli bir slire¢ oldugunu ve Tedarikgileri kendi calisma yeri kosullarini stirekli olarak
ivilestirmeye ve bu Tedarik¢i Davranis Kurallarina uygun davranmalarini saglamak icin Uclincii Taraflari izleme hususunda yeterli sistem
ve kontrollere sahip olmalarini saglamaya tesvik ettigini kabul eder. islerinin boyutu ve dogast ile uygun olarak GOAL, Tedarikgi’nin bu
Tedarikgi Davranis Kurallariile ilgili olan veya burada agikca ele alinan kanunlar, diizenlemeler ve beklentilere uygunlugu desteklemek
icin yerlesik yonetim sistemlerine sahip olmasini bekler. GOAL, Tedarikgileri kendi yazili davranis kurallarini uygulamaya tesvik eder.

1. iNSAN HAKLARINA SAYGI sorumluluk ve zorunluluklarini yerine getirmeye uygun

Tedarikgi, kendisinin veya herhangi bir Ugiincii Taraf’'in 1950
Avrupa insan Haklari Soézlesmesi'nde (zaman iginde
degisiklikler yapilabilir) ve sézlesmenin tiim protokollerinde
belirtilen temel insan haklarini ihlal etmeyecegini beyan ve
tekefful eder.

Tedarikgi, tim temel insan haklarina saygl duyacagini ve
ozellikle kadin ve erkeklerin esit haklari da dahil olmak lizere
tim insanlarin itibar ve degerine saygl duyacagini beyan ve
tekeffll eder.

Tedarikgi, kendisinin ve diger Uclincli Taraflar'in cinsiyet,
medeni durum, aile durumu, cinsel yonelim, din, yas, engellilik,
irk, siyasi baglantilar, sosyal durum ve herhangi bir etnik
topluluga dyelik hususlarinda dogrudan ya da dolayl olarak
ayrimda bulunmayacagini kabul eder.

2. YASADISI ETKINLIiK

Tedarikgi, kendisinin veya herhangi bir Uglincii Tarafin
herhangi bir tiir yasadisi etkinlikte bulunmadigini beyan ve
tekeffll eder.

Tedarikci, kendisinin veya herhangi bir Uglinci Tarafin
herhangi bir hatali, hileli, istismar iceren veya etik disl
etkinlikleri mazur gérmeyecegini, géz ardi etmeyecegini ve bu
etkinliklere katilmayacagini kabul ve tekeffil eder. Bunlarin
arasinda insan ticareti, silahli, siyasi veya dini catismalara
katilma, yasadisi uyusturucu, kiymetli tas veya silah ticareti ile
seks iscilerinin hizmetlerinin kullanimi da bulunmaktadir.
Tedarikgi, kendisinin veya herhangi bir Uclinci Tarafin bir
Sozlesme altinda GOAL ile galisirken alkol veya uyusturucu
etkisi altinda  olmayacagini, vyasa disi  uyusturucu
kullanmayacagini, regeteli ilaglarin hatali kullaniminda
bulunmayacagini ve bunlara ek olarak Sozlesme altindaki
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olacagini beyan ve tekeffiil eder.

3. YOLSUZLUK KARSITLIGI, RUSVET KARSITLIGI,
DOLANDIRICILIK KAR$ITLIGI, KARA PARA AKLAMA
KARSITLIGI & CIKAR CATISMASI

GOAL yolsuzluk, riisvet, dolandiriciik ve kara para aklama
karsisinda sifir toleransa sahiptir.

Tedarik¢i ve Ucgilincii Taraflarin her biri riisvet karsithg,
yolsuzluk karsithgi, dolandiricilik karsithg ve kara para aklama
karsithigi ile ilgili yararlikte olan tim kanunlara, yasalara ve
diizenlemelere uyar. Bunlarin arasinda Iirlanda Ceza
Yargilamasi (Kara Para Aklama ve Terdrist Finansmani Kanunu
2010), 2018 irlanda Ceza Yargilamasi (Yolsuzluk Suglari) Yasasi,
2010 Birlesik Krallik Riigvet Yasasi, 2002 Birlesik Krallik Sug
Yasasi Tutanagl, 2017 Birlesik Krallik Kara Para Aklama, Ter6rist
Finansmani ve Fon Transferi (Borglu ile ilgili bilgi)
Diizenlemeleri, 2000 Birlesik Krallik Terérizm Yasasi, 1977
Birlesik Devletler Yabanci Yolsuzluk Uygulamalari Yasasi ve
2020 Birlesik Devletler Kara Para Aklama Karsithgl Yasasi,
(zaman zaman degisikliklerden gecebilir) (“ilgili Gereklilikler”)
bulunmaktadir.

Yolsuzluk icinde hediyelerden, avantajlardan ve cinsel
yararlardan faydalanmak da bulunmaktadir. Bu nedenle
Tedarikgi ve tim Uciincii Taraflar:

*  Cinsel etkinlik icin para, istihdam ve hizmet alisverisinde
bulunamazlar. Bunun iginde destek faydalanicilarindan
ortaya c¢ikan destek alisverisi de bulunmaktadir.

*  Dogalari geregi esit olmayan gli¢ dinamiklerine dayal
oldugundan destek faydalanicilari ile herhangi bir cinsel
iliskide bulunamazlar.

Tedarikci veya Uclincii Taraftaki herhangi bir cikar catismasi
derhal GOALl'a aciklanmahdir. Tedarik¢i kendisinin veya
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herhangi bir Ugiincii Taraf'in mevcut veya eski bir isletme ile
ilgili, profesyonel, kisisel, mali, ailevi veya diger hususlarda
cikarlari olmadigini onaylar. Bunlarin arasinda herhangi bir
Sozlesme altindaki sorumluluklarinin ve zorunluluklarinin ifasi
ile herhangi bir sekilde veya derecede g¢atismaya sebep olacak
olan diger misterilerin temsili de bulunmaktadir. Herhangi bir
sozlesme altinda bu tiirden herhangi bir mevcut veya olasi
¢ikar catismasi bulunmasi halinde Tedarikgi bu tir bir catisma
hakkinda GOAL'u yazili olarak derhal bilgilendirir.

4. TERORIZM

Tedarikci, kendisinin veya herhangi bir Ugiinci Tarafin
terdrizm ile iligkili kisiler ve kurumlarla herhangi bir islemde
bulunmadigini ve/veya bu kisi ve kurumlari desteklemek igin
kaynaklarin tedarikinde bulunmadigini beyan ve tekeffil eder.
Tedarik¢i kendisi ve kendisine bagh Uclincii Taraflar'in
Birlesmis Milletler Genel Kurulu’nun 9 Aralk 1999 tarihli ve
54/109 sayili Karari ile kabul edilen Terérizm Finansmaninin
Onlenmesi Hakkinda Uluslararasi Anlasma’nin 2. Maddesinin
1,3,4 ve 5. Kisimlarinda tanimlanan herhangi bir eylem veya
sugta bulunan veya bunlar icin herhangi bir egitim almis olan
kisi ve kurumlarla herhangi iliskide bulunmadigini ve/veya
kaynak ve destek saglamadigini beyan ve tekeffil eder.

CEVRE

Tedarik¢i kendisinin veya herhangi bir Ucilincii Taraf’in
herhangi bir uluslararasi ¢evre anlagsmasini ihlal etmedigini
beyan ve tekeffiil eder.

Tedarikgi ¢evresel zorlu durumlara yonelik ihtiyath bir
yaklasimi destekledigini ve herhangi bir sekilde ¢evreye
zararda, yikimda veya herhangi bir hasarda bulunmayacagini
kabul eder. Ayrica Tedarik¢i cevre dostu teknolojilerin
gelistiriimesini ve yayllmasini tesvik edecegini ve cevresel
sorumluluk ve sirdurilebilirligi tesvik etmek igin girisimlerde
bulunacagini taahhit eder.

5. MAYINLAR VE SiILAHLAR

Tedarikci, kendisinin veya herhangi bir Uglinci Tarafin
mayinlarin patent etkinliklerinde, gelistirmesinde, montajinda,
Uretiminde, ticaretinde veya 6zellikle insan 6ldirmeye yonelik
mayinlarin imalatinda kullanilan bilesenlerle ilgili olarak aktif
olarak dogrudan veya dolayl olarak bulunmayacagini beyan ve
tekeffll eder.

Tedarik¢i kendisinin veya Uglinci Taraflarin atesli silah,
kimyasal silah, biyolojik silah ve nukleer silah da dahil olmak
Uzere silahlarin patent etkinliklerinde, gelistirilmesinde,
montajinda, Uretiminde, depolanmasinda, ticaretinde veya
imalatinda aktif olarak ve dogrudan ya da dolayl olarak
bulunmadigini beyan ve tekeffiil eder.

6. COCUKLARIN VE YETiSKINLERIN KORUNMASI
Tedarikgi, kendisinin ve diger tim Uglincii Taraflar’in tim
kisileri istismar ve tacizden koruyacagini beyan ve tekeffiil
eder. Buradaki istismar ve taciz bir hassaslik durumunun,
farkliik gosteren glic veya gliven durumunun herhangi bir
sekilde cinsel amaglarla fiili veya tesebbiis edilmis sekildeki
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istismari anlamina gelmektedir. Bunlarin arasinda parasal,
sosyal veya siyasi olarak baska bir kisinin cinsel istismarindan
kar elde etmek de bulunmaktadir. Benzer sekilde “cinsel
istismar” terimi, zorla veya esit olmayan veya zorlama iceren
kosullar altinda cinsel dogaya fiili bir sekilde fiziksel
mudahalede bulunma veya ilgili sekilde tehdit etme anlamina
gelir.

Tedarik¢i ve kendisine bagh diger tim Uglincii Taraflar
ozellikle:

*  Yerel rniza yasindan (yasin farkli olduguna inanma
savunma sayllmaz) bagimsiz olarak 18 yas altindaki
herhangi biriyle cinsel etkinlikte bulunma.

*  Cocuklara cinsel istismar veya somurtde bulunma.

*  Bircocugu fiziksel, duygusal veya psikolojik istismara
maruz birakma veya ihmal etme.

*  Cocuk isciligi veya cocuk kagirma da dahil olmak Uzere
cocuklari ticari olarak istismar edecek etkinliklerde
bulunma.

* Hassas yetiskinleri cinsel olarak istismara ugratma veya
sémurme.

* Hassas bir yetiskini fiziksel, duygusal veya psikolojik
istismara ugratma veya ihmal etme

eylemlerinde bulunmaz.

7. COCUKLARIN KORUNMASI

Tedarikgi, kendisinin veya herhangi bir Uglincii Taraf’in Cocuk
Haklari Anlagmasinin  32. Maddesi'nde yer alan zararli
olabilecek ve g¢ocugun egitimini sekteye ugratabilecek veya
gocugun sagligina veya fiziksel, zihinsel, ruhsal, ahlaki veya
sosyal gelisime zarar verebilecek olan isleri gergeklestirmekten
korunmasini gerektiren haklarla uyumlu olmayan herhangi bir
uygulamada bulunmayacagini beyan ve tekeffiil eder.
Tedarikci, kendisinin ve kendisine bagl diger tim Uciincii
Taraflarin bu gereklilige uyacagini ve ayrica bu sartin herhangi
bir sekilde fiili veya algilanmis ihlalini veya ilgili endiseleri
dogrudan GOAL'a bildirecegini beyan ve tekeffiil eder.

8. ZORLA CALISTIRMA

Tedarikgi, istihdamin tamamen 0Ozglirce secildigini ve
kendisinin veya herhangi bir Uclincii Tarafin herhangi bir
sekilde zorla, bor¢ karsiigi veya zorunlu calistirma
kullanmadigini beyan ve tekeffil eder.

9. CALISMA KOSULLARI

Tedarikgi, kendisinin veya herhangi bir Ugiincii Taraf’in 2002
Protokolii de dahil olmak lzere 1981 is Saghg ve Givenligi
Anlasmasi, 1970 Asgari Ucret Diizenlemesi Anlasmasi ve
Uluslararasi Calisma Orgiiti’niin  (ILO) Calisma Saatleri
Anlasmasi’'ni (belgede zaman zaman degisiklikler yapilabilir)
ihlal eden calisma kosullarina izin vermedigini beyan ve
tekeffil eder.

Tedarik¢i kendisinin ve diger tiim Uglinci Taraflarin
galisanlarini  diger ¢alisanlardan veya yoOneticilerinden
meydana gelecek olan is yerindeki tiim fiziksel, s6zI{, cinsel
veya psikolojik istismar, taciz ve tehditlerden korudugunu ve
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calisanlarin dernek 6zglrlGgl ve toplu sézlesme haklarinin

korundugunu beyan ve tekeffil eder.

10. CALISMA KOSULLARINDA AYRIMCILIK

Tedarikgi kendisinin veya diger Uclincii Taraflar’'in ¢alisanlarini

irk, renk, cinsiyet, dil, siyasi ve diger gorisler, sosyal sinif, milli

veya sosyal koken, milkiyet, dogum, sendika iliskisi, cinsel

yonelim, saghk durumu, yas, engellilik ve diger ayirt edici
ozellikler bakimindan ayrimciliga ugratmayacagini beyan ve
tekeffll eder.

Tedarikgi kendisinin veya diger Uclincii Taraflar’in ise alimdan

sozlesme sonlandirma ve emeklilige kadar istihdam ile ilgili

kararlari sadece ilgili ve objektif kriterlere dayali olacak sekilde
alacagini beyan ve tekefful eder.

11. SEFFAFLIK, DURUSTLUK, BUTUNLUK VE HESAP

VEREBILIRLIK

Tedarikci kendisinin ve diger Ugilincii Taraflarin en yiiksek

standartlarda batinlik, ddrastlik ve seffaflik  idame

ettirecegini beyan ve tekeffil eder.

Tedarikgi GOAL'un Tedarikgiye yonelik bu Davranis Kurallari’ni

herhangi bir sekilde ihlal iddialarini incelemesi icin GOAL un

yegane takdir yetkisine sahip oldugunu ve herhangi bir
zamanda ilgili herhangi bir materyalin tamamen aciklanmasi
gorevini kabul eder.

12. INSAN TICARETi & MODERN KOLELIK

Tedarikgi ve her bir Uglincii Taraf yiiriirliikte olan ve uygulanan

tim insan kagirma ve kolelik karsiti kanunlar, yasalar,

dizenlemeler ve sdzlesmelere uyar ve belirtilen galisanlarinin,
personellerinin ve kendine bagh tim Ugiincii Taraflar'in insan
kacake¢ihgi ve/veya zorla ¢alistirmada bulunmadan kagindigini
garanti eder. Tedarik¢i'nin kendi personeli ile ilgili veya kendi
etkinlikleri ile ilgili zorla ¢alistirma da dahil olacak sekilde
herhangi bir amacla gerceklesmis olan insan kacakgiligi
iddialarini arastirma konusundaki veya herhangi bir iddianin
gerceklestigi  kanitlandiginda dizeltici eylemde bulunma
konusundaki basarisizligi sonucunda GOAL sézlesmeyi derhal,

Tedarikgi’ye bildirdikten sonra herhangi bir ceza 6demeden ve

GOAL icin herhangi bir bedel ortaya g¢ikarmayacak sekilde

sonlandirma hakkinda sahip olur.

Tedarikgiler ve tedarikgilerin calisanlari ve Ugiincii Taraflar (ise

alma strecindeki calisanlar, aracilar ve temsilciler de dahil)

asagidaki eylemlerde bulunmaz:

* S6zlesmenin ifa donemi sirasinda insan ticaretinde bulunma.

* Sozlesmenin ifa donemi sirasinda ticari seks eylemlerinde
bulunma.

* Sézlesme’nin ifasinda zorla galistirma kullanma.

* Dizenleyici kurum fark etmeksizin bir ¢alisanin kimlik veya
gocmenlik belgelerini imha etme, saklama, el koyma veya
calisanin bu belgelere baska bir sekilde erisimini engelleme.

* Cahsanlarin ise aliminda veya istihdam teklifinde yaniltici
veya hileli uygulamalarda bulunma. Bu uygulamalara 6rnek
olarak galisanin erisebilecegi format ve dilde temel bilgilerin
actklanmamasi veya temel istihdam hikiim ve kosullari ile
ilgili olarak g¢alisanlarin ise alimi sirasinda materyallerin yanlis
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sekilde sunulmasi veya yerel is kanununa uymayan kisilerin
ise alim strecinde bulunmasi verilebilir.

Calisanlardan veya olasi calisanlardan ise giris icin Ucret
isteme.

Ulkenin vatandagi olmayan ve iilkeye GOAL sézlesmesi veya
alt sozlesmesi ile calisma amaci ile getirilen galsanlarin
istihdaminin sonunda dénis ulagiminin saglanmamasi veya
ilgili bedelin 6denmemesi. Kisinin yasal olarak kalma izninin
olmasi ve kalmayi segmesi veya is verenin GOAL tarafindan
yazili olarak bu gereklilikten muaf tutulmasi istisnalari harig.
Uygun olan durumlarda, ulusal barinma ve glvenlik
standartlarini karsilayamayan barinma saglama veya hig
barinma saglamama.

Yazili olarak, ¢alisanin anladigi dilde ve yasa tarafindan
gerekli gorilen sekilde istihdam sozlesmesi, ise alim
anlasmasi veya diger gerekli is belgelerini saglama
konusunda basarisiz olma.

Tedarik¢i  sozlesmenin  uygulanmasi  sirasinda  insan
kagakgihgini fark eder veya insan kagakgciligi etkinliginden
siiphelenirse Ustlenici uygun eylemin gerceklestirilmesi icin
GOAL'u derhal bilgilendirir.

13. BiLGi UCGURMA AND RAPORLAMA

Tedarikgi, kendisinin ve diger Uclincii Taraflarin GOAL
cahisanlari, kurul Gyeleri, GOAL ortaklari, diger tedarikgiler,
Ustleniciler, gonilliler ve topluluklar tarafindan goérevin
kotuye kullaniminin fiili veya algilanan sekilde gergeklestigi ile
ilgili herhangi bir hakiki endisesi oldugunu dile getirecegini
beyan ve tekeffiil eder.

GOAL ayrica her bir Tedarikgi’den kendi galisanlarina yasal veya
etik sorun ve endiselerini misilleme korkusu olmadan dile
getirme yollarini saglamasini bekler. Her bir tedarikginin
herhangi bir misilleme eylemini onlemek, belirlemek ve
diizeltmek igin gerekli eylemlerde bulunmasini bekleriz.
Tedarikci’nin kendi raporlama mekanizmasinin bulunmadig
durumlarda tedarikci kendi galisanlarina herhangi yasal veya
etik sorun ve endiselerini dile getirmeleri icin GOAL'un e-posta
adresini verir: speakup@goal.ie veya harici yonetim yardim
hattini kullanmalarini ister, Safecall:
www.safecall.co.uk/report, goal@safecall.co.uk., <ilkenin
safecall numarasini girin>

14. iHLAL

Bu Tedarikgi Davranig Kurallar’nin  temsillerinin  ve
garantilerinin herhangi bir ihlali goérevi kotiye kullanma ve
istismar iceren davranis olarak kabul edilecektir ve bu
davranislara GOAL tarafindan tolerans gosterilmez. Bu nedenle
GOAL 6demeleri alikoyma ve Sozlesme altinda saglanacak mal
ve hizmetleri geciktirme (uygun oldugu lizere) hakkina sahip
olacaktir. Béylece GOAL, bu Tedarik¢i Davranis Kurallarinin
temsillerinin, taahhitlerinin ve vyetkilerinin Tedarik¢i veya
Ugiincii Tarafca ihlaline yonelik herhangi bir iddia ile ilgili
detayl bir inceleme gerceklestirecektir. Bulgularin sonucu
Uzerine GOAL, ilgili Tedarik¢i'ye kendi bulgulari ile ilgili
bilgilendirme yapacaktir ve bunun akabinde ya (i) S6zlesme’nin
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maddelerini giglendirmek igin gerekli olabilecek olan
degisiklikleri Sozlesmeye uygulayarak Sozlesme’nin
uygulanmasina devam edecek ya da (ii) GOAL tarafindan
herhangi bir bedel 6denmeyecek sekilde Tedarikgi ile yapilan
Sozlesmeyi sonlandiracaktir. Sézlesmenin sonlandiriimasi
durumunda GOAL'un Tedarik¢i veya Uuglinci Tarafca bu
Tedarikgi 6zelindeki Davranig Kurallari altindaki bir temsilinin,
yetkisinin veya taahhlidindn ihlal edildigini 6grenmesi
durumunda GOAL'un Sozlesme altindaki kalan meblagi (mal ve
hizmetler tedarik edilmis olsa bile) 6demekten kaginma hakki
sakli bulunmaktadir.

isbu Tedarikci Davranig Kurallari asagida adi verilen kisilerce
kabul ve taahhit edilmistir:

Adina Tedarikgi adini giriniz
Ad
imza

Tarih
Yer
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